
Invested more than 
$198,000 in capital 
improvements

By continually investing in our facilities, we’re helping 
to ensure that we continue to meet our community’s 
healthcare needs. This year’s investments included 
expanding Highpoint Family Wellness – Carthage, a 
stress test machine, new stretchers, an infant warmer 
and HVAC improvements. 

Added new providers

Inviting the best possible providers into our community 
and supporting them is essential to ensuring access to 
high-quality care. This year, we added providers in family 
medicine, teleneurology, cardiology, radiology and more.

Delivering care to all of our neighbors, regardless of their 
ability to pay, is foundational to our mission and our 
commitment to our community.

Donated more than  
$8.4 million in services 
to those in need

Distributed a payroll of 
$15,423,698 to approximately 
210 employees

We strive to create an environment where talent is 
recognized, job satisfaction is valued and our employees 
can effectively use their skills to provide high-quality care 
and services.

Paid $1,198,393 in taxes

We are proud to be a leader in our region, and our 
dedication to fiscal responsibility extends to both our 
hospital and community.

Our Community Impact

2025 Community Benefits
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Highpoint Health – Riverview with Ascension Saint Thomas’s 
mission of making communities healthier® is at the heart of 
everything we do. It is deeply embedded in how we provide high-
quality care for patients, expand and enhance our services, and 
make meaningful investments to promote the health and economic 
growth of our region. 

For us, healthcare is personal. We are caring for our own neighbors, 
family, friends and loved ones. That’s why we focus on advancing 
local care and keeping patients where they want to be – close to 
home. We are committed to meeting the unique needs of all those 
we serve, both inside and outside our hospital walls, and strive 
to be the preferred healthcare destination when our community 
members need care. 

Together with Lifepoint Health and community partners like you, we 
continue to advance our mission and create places where people 
choose to come for healthcare, physicians and providers want to 

practice and employees want to work. It is our privilege 
to serve you. 

We are pleased to share this summary of our 
impact in 2025.

Cole Stockton, ACHE, CEO

https://www.highpointhealthsystem.com/


Lifepoint Health National Quality Leader 
designation recognizes hospitals 
that have excelled in leadership, 
performance improvement, culture 
and patient and family engagement, 
and have the capacity to continuously 
measure and improve what they do.

Charity care and other uncompensated care includes charity care, uninsured discounts and uncompensated care. Physician recruitment costs include recruitment 
costs and support of new physicians’ initial practice establishment in the community. Payroll includes consolidated salaries, wages, benefits and contract labor 
costs. Capital investments include facility expansions/renovations, equipment purchases, technology replacement, information technology additions/updates and 
routine facility upkeep and maintenance. All references to “Lifepoint,” “Lifepoint Health” or the “Company” used in this release refer to subsidiaries of Lifepoint 
Health, Inc.

Our hospital is part of Lifepoint Health®, a leading provider of healthcare that serves patients, clinicians, communities and partner organizations across the 
healthcare continuum. Driven by a mission of making communities healthier,® the company has a growing diversified healthcare delivery network comprised 
of more than 54,000 dedicated employees, 60 community hospital campuses, more than 60 rehabilitation and behavioral health hospitals and more than 250 
additional sites of care, including managed acute rehabilitation units, outpatient centers and post-acute care facilities. For more information about the company, 
visit www.LifepointHealth.net.

Our Community Impact

Sponsorships and Donations
It was our pleasure to be able to support the following activities and 
organizations during the past year:

•	 Blood Drives
•	 Career Day 
•	 County Christmas Parades 
•	 County Halloween Events
•	 Emmanual House
•	 First Aid Kits for Smith County 

Schools
•	 Industrial Luncheons
•	 Meals for EMPOWER 

•	 Retired Teachers Luncheon
•	 River City Ball
•	 Senior Day
•	 Smith County Senior Event
•	 Smith County Youth Leadership
•	 Sports Physicals for Grades K-12
•	 Teachers In-Service
•	 The SPOT
•	 World Book Day

2025 Board of Trustees
OFFICERS
Jamie Winkler, Chair
Attorney

Doug DeLong, Vice Chair
Retired

Cole Stockton, ACHE, 
Secretary
CEO, Highpoint Health – 
Riverview

MEMBERS
Lauren Cooper, DO 
Chief of Staff, Family 
Medicine Physician 

Stephanie Johnson 
Retired Educator

Richard Rutherford, MD
Family Medicine 
Physician

Larry Taylor Wilkerson, 
CPA

Charity and other 	
uncompensated care
(Includes charity care, uninsured 
discounts and uncompensated care)

$8,417,932

Community benefit programs $28,635

Financial contributions $3,930
Professional development $7,848
Tuition reimbursement $10,758
Community health services $1,099
Physician recruitment $5,000

Taxes paid $1,198,393

Property and other taxes $158,958
Payroll taxes $865,525
Sales taxes $173,910

2025 Total: $9,644,960

2025 Economic Impact
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The Women’s Health 
team posed for a photo 

during the Women’s Health 
Expo, which featured door 
prizes and valuable health 
information for women of 

all ages and stages. 

During Heart Month, Highpoint 
Health – Riverview offers free 
blood pressure checks at local 
pharmacies. 

Hospital team members 
hosted a 1950s-themed 
booth at the Senior Expo 
in Cookeville, providing 
information about mental 
health services, pulmonary 
rehabilitation and more. 


